TAKE ACTION!

If you have heard or observed that any of these things have occurred

' Labor Trafficking:

A Resource for Homeless & Shelter Service Providers
or are occurring, contact the National Human Trafficking Hotline for

assistance in conducting an assessment and determining next steps.
Labor trafficking happens in communities

throughout the United States. Homeless & shelter
service providers need to be aware of the

Call 1-888-373-7888 (24/7)

Humantraffickinghotline.org vulnerabilities of their clients to protect them from

and help them leave situations of labor trafficking.

If the individual is in urgent danger, call 911.

Developed by World Relief Triad through funds provided by the N.C. Human Trafficking Commission.
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LABOR TRAFFICKING LABOR TRAFFICKING TYPOLOGIES
The recruitment, harboring, transportation, provision, or obtaining of a person for labor or Peddling & Begging | Construction | Traveling Sales Crews | lllicit Activities |
services, through the use of force, fraud, or coercion for the purpose of subjection to Carnivals & Events | Domestic Work | Restaurants & Food Services |

involuntary servitude, peonage, debt bondage, or slavery (22 U.S. Code § 7102). Hotels & Hospitality | Landscaping | And More

b

Learn more at polarisproject.org

ACTION MEANS PURPOSE
Recruits | Obtains | Force | Fraud
Provides I Harbors I |Coercion I;aelT'?/:C(z: BE AwARE...
panan e ...of statements that indicate or suggest:

Personal documents are being withheld by someone.

An Example of Labor Trafficking

. . . Decisions about life are controlled or pressured by someone.
John sold magazines with a traveling sales crew. He welcomed the chance to leave

the region where people only saw him as being homeless. His excitement grew Work is not being paid in full, on-time, and/or financially (i.e. instead through

when he learned that he and his teammates would travel to a new state that first housing, food, clothing, etc.).
| i i . . . .
week 01" work! But it was too good to be true. Th? teamiwas requ!red to sleep Fear that something bad will happen to them or someone else if they leave their

together in the company van and to meet a quota in order to be paid. When John employment situation.
voiced his concern to his boss, he was beaten. States away from any connections, . . ) .

he did not know what to do. He did not want to experience homelessness again. O'\fgglg\é;i:wed to aboss, or someone who hired them, helped them find a job,

**This list of indicators is not exhaustive.
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